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Less stress. 
Happier, healthier, more 

engaged people.

Private & Confidential
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Mission: 
To empower people 
to achieve whole 
person wellness.  

Vision:
A happier and 
healthier world.



Impact of Stress
on Workers

A Changing 
Workforce

Impact of Stress on 
Healthcare Costs

41% of workers in the U.S. 

said stress made them less 

productive, 33% said it made 

them less engaged, 15% 

admitted to looking for a new 

job because of stress. 1

Millennials & Gen Z now 

make up a majority of the 

workforce. 50% of Millennial 

and 75% of Generation-Z 

workers reported having left a 

job due, at least in part, to 

mental health reasons. 2

As of 2020 the annual cost 

to US employers related to 

chronic stress-induced disease 

was $300B annually and nearly 

half of all workers suffer from 

moderate to severe stress 

while on the job, according 

to a survey. 3

$300B
Cost of chronic stress 

annually

50%
Millennials left 

their job

Stress has been called 
the “health epidemic of the 
21st century” by the World 

Health Organization

41%
Less productive

69%
Workforce affected

Chronic Disease 
Impact

The Centers for Disease 

Control and Prevention (CDC), 

National Health and Nutrition 

Examination Survey 

2007–2016 suggests chronic 

disease could affect up to 69% 

of the U.S. workforce. 4

The Problem
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InflammationHealthy Chronic Disease Complex Chronic Disease

Left unchecked, chronic disease 
develops into comorbidity (complex 

chronic disease), which is the 
presence of one or more additional 

conditions often co-occurring with a 
primary condition. 

Inflammation Chronic Disease (CD)           Complex Chronic 
Disease

Microinflammation leads to diseases 
which include cardiovascular 

dysfunctions, diabetes, cancer, 
autoimmune syndromes and mental 

illnesses such as depression and 
anxiety disorders.

Persistent stress (fight-or-flight) 
response leads to inflammation in 

a chronic, low-level state known 
as microinflammation. 12, 13
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Increased Stress Level/Time

Our Focus Traditional Focus
Tipping 
point

Represents cost and 
unchecked disease 
trajectory

The Chronic 
Stress Effect:
Stress factors broadly fall into four 
types or categories: physical stress, 
psychological stress, psychosocial 
stress, and psychospiritual stress. 
Chronic stress results in the release 
of stress hormones and eliciting a 
persistent stress (fight-or-flight) 
response. 11



Predict

Gamified 
Advocacy and 
Empowerment

Clinically-Vetted 
Marketplace
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Predict

Automated end-to-end AI/ML pipeline 

for disease and cost predictions from 

medical claims data. With our unique 

ability to predict chronic disease onset 

and disease trajectory early, we can 

focus on comprehensively addressing 

chronic stress, the primary cause of 

chronic disease.

Predict disease onset, progression, and cost with high accuracy.
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Prevent and Manage
Our comprehensive approach to whole person wellness is intuitive, simple-to-use, gamified and fun. 

by One Biosciences, Inc.

● Predictive AI
● Wellness Pathways
● Education
● Knowledge Base
● Bot/Chat
● Wellness Coaches
● Virtual Care Clinicians
● Community
● RPM/Wearables
● Marketplace
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Virtual VisitsAssessments Personalized 
Plans

Gamified & 
Rewarded

Track & Refine

A Closer Look

by One Biosciences, Inc.8



Our Approach - Whole Person Wellness
Whole Person Wellness is an exploding market driven by consumer demand and mounting 
clinical evidence. 

Physical

Emotional

Mental

Spiritual

As the bridge between the 
physical and the mental, it is 
where our experience of the 
world is synthesized and 
interpreted. It represents our 
feelings and relationship to 
all things. 

It is the skeletal system, fascia, 
organs, and blood, veins, and 
ligaments. Traditional medicine 
places a lot of emphasis on the 
physical body and treating the 
organ systems.

All things intellectual, including 
analytical thought, how we 
process information, how we 
learn, and how we use our words. 
Also includes focus, clarity, 
direction, and contributions to 
creation and society. 

Our sense of connection to others 
and something bigger than 
ourselves, and it typically involves 
acknowledgement of our meaning 
and purpose in life. Our sense of 
aliveness and interconnectedness.

Emotional

Physical Mental

Spiritual
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Find Wellness

Implement a PlanGet Going

Determine GoalsGet Acquainted

The Hive Wellness 
team takes time to get 
to know you through a 

high-touch and 
high-tech approach.

Through a combination 
of health data, testing 
and self-assessment, 
personalized goals are 
developed to address the 
needs of the individual. 

Through a gamified 
experience and regular 

check-ins, users move 
effortlessly through 
their wellness plans 

and progress is 
continually monitored 

and supported.

Personalized plans are 
developed based on the 
goals of the user and 
realistic milestones.

The User Journey
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● Wellness coach meet & greet
● Introduction to the platform
● Setup profile
● Connect wearables
● Complete electronic assessment

● Analyze health information
● Structure realistic wellness 

goals with user involvement 
& buy-in

● Activate personalized wellness plan
● Begin core curriculum
● Gamification of wellness activities

● Agree to check-in schedule
● Optional care and testing

● Continuous monitoring and check-ins
● Celebrate & reward success

Care 
escalation 
required



Headwinds

● Lack of knowledge regarding a holistic approach

● Normal challenges of new market entrants – 
credibility / proof of efficacy and differentiation  

● Lack of evidence and performance by some 
wellness programs 5

● Organizations and benefits administrators have 
competing priorities

● App fatigue

● The global digital health market is massive ($95B+) and 
rapidly growing (15% CAGR through 2028) 6

● Stress is an increasingly large and growing problem costing 
more than $300B per annum in the U.S 7

● 60% of healthcare spending will go toward improving 
health and well-being by 2040, while about 80% of health 
spending in 2019 went toward care and treatment 8

● A holistic approach to health and well-being is becoming a 
key motivator of consumer behavior, underpinned by 
convenience, transparency, and value. 9

● Strong and increasing consumer demand for digital 
programs that empower, personalize, engage and gamify 10

Tailwinds

Market Forces
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How we make money
Hive Wellness charges a per member per month subscription fee, with transactional revenue 
derived from a private marketplace and virtual functional medicine physician visits. 

Diversified Revenue Streams

Recurring Revenue - Per Member Per Month Subscriptions

Transactional Revenue
(Telehealth Visits and Marketplace Revenue)

12 by One Biosciences, Inc.
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Our Progress

Direct to Consumer Wellness Products 
Built OneCBD.com and corporate 
infrastructure to validate ability to deliver 
customer happiness. Validated the 
demand for a single-source integrative 
wellness platform.

Built Our Team of Expert Advisors
Clinical – Commercial - Innovation
Functional medicine physicians, pharmacists, 
and practitioners. Sales, marketing, and rapid 
growth experts. Plus, systems designers, AI, 
UI/UX, and scalability authorities.

Hive Wellness Platform
Designed the initial prototype 
for the Hive Wellness platform. 
Partnered with SAANS Health 
to leverage technology to 
predict chronic disease onset 
and disease trajectory early. 
Our focus is to predict, prevent 
and manage stress-induced 
chronic disease through whole 
person wellness.

Q2 2020

Q4 2020Q1 2020

13 by One Biosciences, Inc.

Q1 2021

Transitioned from a Product to 
Whole Person Wellness Company
Through the advisory team and 
market research, we realized the 
market need for a comprehensive 
virtual wellness platform focused 
on chronic stress, the primary cause 
of chronic disease.



Cecil Kost 
Chairman

Ty Burgess, MBA (HA) 
Founder & Chief Executive Officer

Tedrick Wright, MBA (HA) 
Co-founder & Chief Technology Officer

Dr. Ken Johnson, MD, MBA, FACC 
Chief Medical Officer

Patrick Rogers Gonzalez, MBA 
Chief Financial Officer

Casey Zanetti, MA 
Vice President Marketing
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Scientific Advisor

Raju Kattumenu 
Innovation Advisor

Rob Case 
Commercialization Advisor

Leadership
Advisors

The Team
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Raising $1M to

Use of Funds
● Launch the Platform
● Expand the Team

○ Clinical
○ Wellness Coaches
○ Customer Service
○ Regulatory & Compliance
○ Development
○ Sales & Marketing
○ Operations

● Advance the Platform

Build a virtual wellness platform 
to redefine the future of healthcare.

Terms

● Seeking $1.07M
● Convertible Note
● Maturity Date: Nov, 2022
● 8% Annual Interest Rate
● Discount Rate: 20% 

(25% earlybird up to $300K)
● Valuation Cap: $5M
● Conversion: AA Preferred Stock upon 

Qualified Financing of ≥ $1M

Invest Now!

by One Biosciences, Inc.15
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The current approach to health is out of balance. 
We have moved away from wholeness and toward 
a system that largely focuses on masking or dulling 
symptoms of disease that are largely due to chronic 
stress. This unbalanced approach is proving to be 
detrimental to our well-being and our economy.

We are in desperate need of change. We believe 
that there is a better path forward through a 
whole-person approach that enables our body’s 
innate ability to heal and be well. 

Thank you for joining us on this journey to redefine 
the future of healthcare and build a healthier and 
happier world for ourselves and our children. 

With gratitude,  

There s̓ a better path forward.

Ty Burgess, MBA(HA)
Founder & CEO
tburgess@onebiosciences.com
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